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INTRODUCTION 

This policy is a statement of the aims, principles and strategies for behaviour at Saint 

Nicholas Catholic Academy. 

It was developed through a process of consultation between all members of the school 

community including teaching and non-teaching staff, parents, governors and pupils. 

The policy provides a framework for the creation of a happy, secure and orderly 

environment in which children can learn and develop as caring and responsible people. 

It was written for the benefit of all members of the school community, to allow each one 

to understand the policy of the school and to apply it consistently and fairly. 

The home is the first and most important influence for any child. So we look to parents 

for support and co-operation in the matter of discipline. We seek a successful 

partnership. 

This policy will be used by all staff together with specific guidelines. 

AIMS 

▪ To encourage a calm, purposeful and happy atmosphere within the school 
▪ To positively encourage good behaviour, self-discipline and a respect for 

others and for authority 
▪ Good behaviour goes hand in hand with happiness, safety, health, learning 

and good citizenship 
▪ Children respond to praise and reward and these follow from good behaviour 
▪ Children should understand that to misbehave is to make the wrong choice 

▪ Misbehaviour has consequences. These consequences will vary with the 
misdeed 

▪ Rules should be few, reasonable, clear and understood by all 

▪ Every effort will be made to enforce the rules consistently and fairly. 
Injustices cannot be avoided totally. 

▪ Rules alone do not ensure good behaviour. They work best when they exist in 
an atmosphere of mutual respect, fairness, understanding and happiness. Then, 
and only then, is a school a true community. 

 

DELIVERY 

‘I am the decisive element in the classroom. It is my personal approach that creates the 

climate. It is my daily mood that makes the weather. As a teacher, I possess 

tremendous power to make a child’s life miserable or joyous. I can be a tool of torture 

or an instrument of inspiration. I can humble or humour, hurt or heal. In all sets it is my 

response that decides whether a crisis will be exacerbated or de- escalated – a child 

humanised or de-humanised.’ (Ginott, 1972) 

 

 
We believe our school aims are best achieved in the framework of a relaxed, pleasant 

atmosphere in which pupils are able to give of their best, both in the classroom and in 

extra-curricular activities, and are encouraged and stimulated to 
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their full potential. This means a positive policy of encouraging good attitudes, reward 

and praise and setting a good example. 

 

 
Whole staff attitude is of great importance, and as such we: 

a) determine an environment in which good staff/ pupil relationships can develop; 

b) set the right example in matters of dress, punctuality and caring commitment; 

c) are responsible at all times for the behaviour of all pupils, both inside and outside the 

classroom; 

d) are a positive role model to pupils (e.g: if pupils are expected to be quiet in 

assembly, staff should set the example and role model this for children) 

 

 
We recognise that our influence depends on our attitude, character, example, teaching 

skills and the rapport established with our pupils. 

 

 
EXPECTATIONS 

Children are expected to be courteous and considerate and relate well to each other 

and to adults. They are expected to take responsibility for their own actions, appropriate 

to their own age and maturity. They are encouraged to develop self- esteem, self-

discipline and self-confidence, and to adhere to high standards of behaviour, showing 

through their actions that they know what constitutes appropriate behaviour, ie 

contributing to: 

 

 
• Effective learning in the classroom; 

• The quality of life and functioning of the school as a caring and orderly 

community. 

 
 
 
 

 
IMPLEMENTATION 

Code of Conduct / Class Rules 

The school has its own code of conduct which will be referred to regularly. Each class 

also has its own class rules chosen by the children with their teacher. These will be 

displayed in the classroom. 

The code of conduct/ class rules should be revisited on a regular basis as part of class 

based collective worship. Messages that need reinforcing throughout the school will be 

announced in Monday morning’s briefing. 
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REWARDS 

In our school, we aim to place the emphasis always on the positive approach of 

encouragement and praise, rather than on a negative one of criticism and punishment. 

The responsibility for establishing this climate rests with the whole staff and each 

individual teacher. Each class has an agreed range of rewards detailed in the appendix. 

✓ Additionally, we find the following rewards helpful in achieving our objective: 

✓ Eye contact and smile 

✓ Gesture of approval 

✓ Verbal praise to individual 

✓ Verbal praise to class or group 

✓ Positive written comments on pupil’s work 

✓ Positive emphasis in child’s end of year report 

✓ Stickers 

✓ Team points (to a maximum of 5) 

✓ Class points (see appendix for additional guidance on class points) 

✓ Work displayed 

✓ Work shown during your class’s Show and Tell at School Meeting 

✓ Sent to Head teacher, Deputy Head teacher, Phase Leader, SENCO, other 

teachers and/or the Pastoral Care Manager for acknowledgement and or 

special award 

✓ Certificate of merit/ attendance 

✓ Champion class (most class points) to sit at Top Table in the hall as well as on 

benches/chairs during assemblies, hymns etc during the following week 

✓ Friday’s Big Draw ticket 

✓ Post cards home; two per half term from each class 

✓ Awards/ trophies 

✓ Letter/phone call/text home to parent 

Sweets, chocolates etc should not form part of rewarding children or as a way of 

reinforcing positive behaviour management in any class. 

 

 
Peg Chart/ Star of the Day 

Each class has got a ‘peg chart’ to support rewards and sanctions. All children have a 

peg with their name on it on the chart. If he/ she receives a verbal warning, their peg is 

moved down. If a child is rewarded, he/ she can move their peg up the chart. If a child 

doesn’t correct their behaviour, their peg is moved down again (up to three times at 

which point the child receives a written warning). 
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Any children at the top of the chart at the end of each school day are rewarded with a 

draw ticket and is entered into Friday’s Big Draw (drawn in School Meeting). 

Champion Class 

Each week the class with the most class points is awarded Champion Class. Each class 

starts afresh with 20 class points at the end of every school meeting. Class points are 

awarded to the whole class for good behaviour/following rules etc. This class is allowed 

to sit on benches/chairs in assembly, comes in for lunch first each day as well as having 

a ‘Top Table’ lunch on Friday and given complimentary ice cream. Class points should 

be noted clearly in classrooms and are collected in on Thursday afternoons ready for 

the School Meeting each Friday. 

 

 
SANCTIONS 

School staff should make contact with and involve parent/carers at the earliest 

opportunity to discuss a child’s persistent poor behaviour. Following such a discussion 

parents/carers are well placed to support school staff in addressing their child’s poor 

behaviour. 

The better the framework of discipline and effective behaviour management strategies 

in our school the less likely will be the need to have recourse to the more extreme 

sanctions. It is sometimes necessary, when a child fails to respond to a climate of 

praise and encouragement, to resort to sanctions. 

However, we endeavour to ensure that our criticism always includes advice on how to 

improve, and should be constructive in its approach. As with our rewards, year groups 

have considered a range of appropriate sanctions which are detailed in the appendix. 

Staff have agreed on examples of behaviour and the sanctions to apply. 

 
 
 
 

 
Principles of Consequences 

Children should appreciate that misbehaviour has consequences and that by choosing 

to misbehave they have only themselves to blame for the consequences. 

They should appreciate that a consequence is directed towards their behaviour rather 

than them as individuals. 

Children should know the consequences of breaking the rules. 

Usually, written and verbal warnings should be given before imposing any 

consequences. 

Consequences should be presented in a hierarchy, i.e. they should begin with a simple 

reprimand and gradually increase in severity. 

They should be consistently applied. 

Every child should start with a ‘clean slate’ on completion of sanction. 
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LEVELS OF BEHAVIOUR 
 

 

Level 1 – Mostly verbal warnings (if spoken to three times, a written warning will be 

given). A verbal warning results in a peg down on the peg chart. If behaviour is 

corrected, the peg may be moved up again. If behaviour continues, the peg is moved 

down again. If this happens a third time, it results in a written warning. 

 

 
Level 2 – Written warnings. All written warnings are to be recorded on the weekly log 

sheet. 

 

 
Level 3 – Sent to Pastoral Care Manager then Phase Leader (or straight to the 

Deputy Head Teacher in the first instance who will then refer if necessary to the 

Head Teacher depending on the nature of the incident). 

 
 
 

EXAMPLES OF BEHAVIOUR TYPES 

This list should act as a guide and is intended to help all staff maintain a consistent approach 

throughout the whole school. 
 

Level One 

(verbal warning – 

peg moved down 

peg chart) 
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Level Two 

(written warning) 

Level Three 

(sent to member of 

SLT) 

Running – corridor Shouting out (if it is a 

deliberate act to disrupt as 

opposed to eagerness to 

contribute) 

Lack of respect – 

arguing back/ 

abusive language/ 

swearing 

Shouting out (over 

eagerness/ shouting 

out answers) 

Play fighting Persistent 

behaviour following 

one written warning 

Not listening to the 

teacher/ each other - 

affecting own 

learning 

Not listening to teacher/ each 

other – affecting others’ 

learning 

Deliberate/ wilful 

vandalism 

Minor behaviour after 

the whistle 

More persistent behaviour 

after the whistle 

Fighting 

Swinging on chair Defacing school property Ignorance/ 

insolence 

Name calling/ skitting Stealing – minor theft Bullying 

Telling tales Bad language Racism 

Not looking after 

property 

 Persistent lack of respect for 

uniform 

Stealing – major 

theft 
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Bad language Spitting at others Bad language - 

persistent 

Lack of respect for 

uniform 

Chewing gum – persistent Unprovoked attack 

on pupil 

Spitting on the floor No PE kit (lying to teachers)  

Chewing gum Throwing things dangerously  

Attitude to homework Three x Level One incidents  

Throwing things 

around the room 

  

Dropping litter   

Writing or passing 

inappropriate notes 

  

Please note that a racist incident needs reporting to the Deputy or the Head Teacher. 

 

 
Behaviour Tracking sheets and Class Behaviour Record Book 

Behaviour tracking sheets will be used to record written warnings only. An example of 

the tracking sheet can be found at the end of this policy document. Each teacher will 

have a clip board to keep their class’s tracking sheets in chronological order. 

Each class has a Behaviour Record Book to record significant incidences of poor 

behaviour and what actions resulted. 

These tracking records form an important record of behaviour for the class and may be 

asked for when incidences of poor behaviour are being addressed by other staff 

members. 

Reporting of behavior incidents to be logged on CPOMS/Arbor. 

 

 
10 point card/ incentive sheets (see www.teachingideas.co.uk). 

If a child is persistently misbehaving, the teacher may try to put an incentive in place to 

support the child in correcting their misbehaviour. In Years 3 and 4, this would involve 

using an incentive sheet completed by the child. 

In Years 5 and 6, this would involve the child working towards rewards from a 10 point 

card. If a child on an incentive sheet is not responding to this after three weeks, the child 

will move onto a report card. 

 

 
Report cards - if a child continues to persistently misbehave (and the above incentives 

have not been effective), the teacher may take the decision to put the pupil on report 

card. 

http://www.teachingideas.co.uk/
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Parents/carers should be made aware of their child going on a formal report card and the 

reasons for this action. 

There are 3 levels of report cards: 

o GREEN – Pastoral Care Manager 
o YELLOW – Deputy Head Teacher 

o RED – Head Teacher 

 
For Green report cards, targets are to be completed by the class teacher or Pastoral 

Care Manager. They need to be positive targets (rather than ‘I won’t shout out’ instead 

use ‘I will put my hand up’). The member of staff responsible for the report card can 

then go through the targets with the pupil. 

When a child is placed on report card, the parent must be informed. 

The child on report card needs to hand it in at the end of each school day to the member 

of staff responsible. If this isn’t possible, the child needs to return to their class teacher 

and leave the report card with them to give to the member of staff responsible. Any 

comments by parents can be added on after speaking to the parent (this can be done by 

the class teacher/ member of staff responsible for the report card). 

 
 
 

Exclusion remains a school sanction and this can take three forms: 

• Internal exclusion (pupil supervised working away from the class, not 
participating with others at playtimes and/or dinner times and denial of 
privileges) for a short term fixed period 

• Temporary exclusion (removal from school) for a short term fixed period 

• Permanent exclusion from school 
 
 
 
 

NB: Pupils with learning or behavioural difficulties - Staff may need to seek advice 

from the SENCO/ Deputy Head or Head Teacher to agree common ways of 

managing and meeting their particular needs as the above outline of behaviour types 

and sanctions relating to them may not be applicable for certain pupils. 

A behaviour plan (IBP) could outline rewards and sanctions for such pupils. 
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Roles and responsibilities 

Governors 

Governors have a responsibility to: 

o Endorse and support the School Behaviour Policy 
o Offer support to the Head Teacher in the management of the Behaviour 

Policy 
o Carry out their statutory responsibilities with regard to behavioural issues and 

exclusions according to DfE and LA guidelines 

 
 

 
Head Teacher 

The Head Teacher has a responsibility: 

o For the overall day-to-day implementation of the School Behaviour Policy; 
o To support all the teaching staff and other members of the school community 

concerning behavioural issues; 
o To make decisions regarding temporary and permanent exclusions; 

o To determine the interpretation of the school’s code of conduct; 
o Keeping own record of behavioural incidents when appropriate; 
o Making decisions to involve parents; 
o Attending meetings involving parents when appropriate; 
o Help implement the School Behaviour Policy; 
o Offer support and advice to teaching staff and other members of the school 

community with regard to behavioural issues; 
o Liaise with Year Leaders regarding behavioural issues; 
o Use of assemblies to articulate expectations; 
o Implement the Report Card System at Red level for children who persistently 

misbehave 

 

Deputy Head Teacher 
 

 

The Deputy Head Teacher has responsibility to: 

 

 
o Help implement the School Behavioural Policy; 
o Offer support and advice to teaching staff and other members of the school 

community with regard to behavioural issues; 
o Liaise with Year Leaders regarding behavioural issues; 
o Monitoring the day-to-day incident book; 
o Keeping own record of incidents when appropriate; 
o Make decisions to involve parents; 
o Attend meetings with parents when appropriate; 
o Make decisions to involve the Head Teacher; 
o Support mid-day assistants in their role with regard to behavioural issues 

during the lunch time period; 
o Take overall responsibility for the implementation of the policy in the absence of 

the Head Teacher; 
o Use of assemblies to articulate expectations 
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o Implement the Report Card System at Yellow level for pupils who persistently 
misbehave 

 
 

 
Phase Leaders and Pastoral Care Manager 

As part of their roles the Pastoral Care Manager and Phase Leaders will act as a 

support to Class Teachers in managing behaviour by one or more of the following: 

 

 
o Helping to implement the School Behaviour Policy; 
o Discussing the pupils’ difficulties; 
o Giving advice and encouragement; 
o Attending meetings with parents when appropriate; 
o Making decisions to involve the Deputy Head Teacher; 
o Reinforcing the behaviour management of the Class Teacher; 
o Making time discuss pupils at Phase meetings when appropriate; 
o Informing Class Teachers of behavioural concerns regarding pupils in their 

Year (especially new entrants); 
o Ensuring that rules, rewards and sanctions are explained to all pupils at the 

beginning of, and during the school year; 
o Use of assemblies to articulate expectations; 
o Implement the Report Card System at Green level for pupils who persistently 

misbehave 

 
 

 
Special Needs Co-ordinator 

It is the responsibility of the SENCO to monitor children with emotional and behavioural 

difficulties. He/ she should provide support and encouragement for Class Teachers and 

Year Leaders in the form of: 

 

 
o Helping to collect data; 
o Liaising with the Educational Psychologist; 
o Liaising with the Behaviour Support Team; 
o Supporting the Class Teacher in understanding the needs of the child (and, if 

need be, modify rewards and sanctions accordingly) 
o Helping to set up Individual Education or Behaviour Plans; 
o Involving outside agencies; 

o Attending meetings with parents when appropriate. 
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Class Teachers 

Class Teachers have direct responsibility for behaviour management within their class 

and responsible at all times for the behaviour of all pupils both inside and outside the 

classroom. They should ensure that the code of conduct is revisited and rewards and 

sanctions are established at the beginning of the year and understood by all the children 

in the class. They should also ensure that a set of classroom rules (see appendix for 

guidelines for this) is created at the beginning of the year with input from the children 

and clearly displayed in the classroom for all children to see. 

Rewards and sanctions will be in line with school policy as detailed in this policy. 

 
 
 
 

In order to promote positive behaviour Class Teachers would be expected to adopt the 

following strategies: 

 

 
o Help implement the School Behaviour Policy; 
o Refer to the school’s code of conduct regularly; 
o Give rewards for positive behaviour; 
o Use SEAL/ PHSE lessons for positive discussion when needed; 
o Give a high level of verbal praise to both individuals and to the whole class in 

order to highlight appropriate behaviour; 
o Liaise with support staff. 

o Reinforce behaviour management of the teaching assistant 

 
(See Appendix for further recommended proactive strategies to encourage good 

behaviour) 

 
 
 

In the event of inappropriate behaviour Class Teachers and the Pastoral Care Manager 

may use one or more of the following strategies: 

 

 
o Talk one-to-one with the pupil concerned; 
o Isolate the pupil from the group; 
o Send child to work in another class/ senior member of staff and provide them 

with appropriate work for the pupil to complete; 
o Discuss difficulty and liaise with the Year Leader if necessary; 
o Write or telephone parents informing Pastoral Care Manager, Head or Deputy of 

intended action, liaising with Phase Leader if appropriate; 
o Set targets (10 point card/ report card) 
o Ensure that all pupils are made aware of acceptable behaviour; 
o Work towards IEP/ IBP where appropriate 
o Keep records and collect data regarding pupils’ behaviour when necessary (in 

addition to keeping tracking sheets) 
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Teaching Assistants 
 

 

Teaching assistants have a responsibility to: 

o Support the aims of the School Behaviour Policy; 
o Ensure that all children are behaving appropriately within their group; 
o Assist the class teacher in ensuring that the class rules are adhered to; 
o Give rewards for positive behaviour; 
o Give a high level of verbal praise to both individuals and to the whole group/class in 

order to highlight appropriate behaviour; 
o Liaise with class teacher; 

o Seek advice of the class teacher regarding behavioural issues when necessary. 

 
Lunchtime Supervisory Assistants 

 

 

LSAs have a responsibility to: 

o Support the aims of the School Behaviour Policy; 
o Ensure that all children are behaving appropriately within the dining hall; 
o Ensure that all children are behaving appropriately on the playground/ field; 
o Supervise toilets to ensure children are behaving appropriately; 
o Report behavioural incidents to the Pastoral Care Manager/Deputy Head; 

o Implement the School Behavioural Policy during the mid-day period. 

 
Office Staff, Site Manager, Cleaners & Kitchen Staff 

 

 

Office Staff, Site Manager, Cleaners and Kitchen Staff have a responsibility to: 

o Support the aims of the School Behaviour Policy; 

o Report any behavioural concerns to the Pastoral care Manager/Deputy Head. 

 
Parents 

 

 

Parents have a responsibility to: 

o Support the aims of the School Behaviour Policy; 
o Work in partnership with the school staff to promote good behaviour through 

reinforcing the school’s expectations. 

 

Parents are requested to contact the school office in the first instance in order to make 

an appointment to discuss any difficulties that might be affecting their children’s 

behaviour and/ or learning. 
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Pupils 
 

 

Pupils have a responsibility to: 

o Support the aims of the School Behaviour Policy; 
o Respect school’s code of conduct and class rules; 
o Keep standards and uphold the image and reputation of the school; 
o Co-operate with and support teachers, teaching assistants, visitors, mid-day 

assistants, office staff, site manager, cleaners, kitchen staff and each other. 
 
 
 
 

 

Referral procedures 

Class 

In the event of unacceptable behaviour in the classroom, the teacher dealing with the 

class will initially deal with the difficulty. If the incident requires further action, the 

following referral procedure will follow: 

Log incident on CPOMS/Arbor 
 
 
 

 
 

(N.B: Any incident deemed particularly serious should be passed directly to the 

Deputy Head teacher in the first instance then if appropriate the Head Teacher) 

Head Teacher 

Deputy Head 

Teacher 

Phase Leader 

PCM 

Parent helper 

Class 

Teacher/PCM 

Teaching 

Assistant 
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Break Time 

The following procedure will be followed at break time: 

Log incident on CPOMS/Arbor 
 
 
 

 

 
 

Lunch Time 
 

 

The following procedure will be followed at lunch time: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 

(N.B: Any incident deemed particularly serious should be passed directly to the 

Deputy Head teacher in the first instance then if appropriate the Head Teacher. 

Phase Leader 

The PCM will report 

to Class Teachers 

over more serious 

incidents. They will 

also be logged on 

CPOMS/Arbor. 

Lunchtime 

Supervisory Staff  
 

 
Deputy Head 

Head 

Pastoral Care 

Manager 

Class Teacher 

Teacher/ Teaching 

Assistant on duty 

Deputy Head 

teacher then Head 

teacher 

Class Teachers Phase Leaders 
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APPENDIX 
 

 

Other suggested proactive strategies to encourage good behaviour: 

✓ Meet and greet outside the room – be positive and upbeat with pupils, 
praise positive behaviour, get children into the room quickly 

✓ Starter activity – have this ready to start straight away so pupils are 
active and you minimise your talking to class to settle pupils 

✓ Rules, expectations and routines – reinforce positive behaviour, have 
clear routines for ‘hot spot’ parts of the lesson; such as entering the 
room, giving out equipment, movement around the room. 

✓ Make lessons interesting – ‘Good behaviour and good learning and 
teaching are inextricably linked.’ (Steer Report 2005). Cater for 
different learning styles (VAK), make lessons different and unusual, build 
in competition and minimise fear of failure. 

✓ Praise and reward – be proactive in noticing and acknowledging pupils 
being good, use school rewards to reinforce good behaviour/ 
performance. 

✓ Relationships with pupils and with parents – good relationships with 
pupils was identified by the Elton Report as being the most important 
factor in encouraging good behaviour. 

a) Smile, speak to pupils on the corridor, run an 

extracurricular activity, eat in the dinner hall, be 

prepared to repair relationships with pupils who have 

detrimentally affected the lesson 

b) Contact parents – send positive letters home, phone 

parents at home as a reward, text parents, involve 

parents in school life (PTA events), involve pupils in social 

events in the community 

✓ Be positive 
✓ Be dynamic, enthusiastic and passionate 
✓ Be confident and assertive - body language 

 

Other suggested behaviour management strategies 

✓ Acknowledgement of pupils showing good and expected behaviour (eg: a pupil 

shouts out, you ignore the child and praise the pupils who have put their hand 
up). When you notice this praise them. 

✓ Ignore poor behaviour (where possible) and instead reward good behaviour. 
This will lead to repetition and bring about change. 

✓ Body talk – establish eye contact with pupil and illustrate what you want them to 
do with non-verbal gestures. When they have done what you asked, thumbs up 
with a smile (eg: tucking shirt in) 

✓ Keep calm – speak to the child very quietly (the quieter the word, the harder they 
have to work to hear you). Engaging with the pupil who is misbehaving will teach 
them how to disrupt the lesson. 

✓ Role models – eg: (Teacher) Daniel do you notice how Christopher is… Do 
the same, thank you? 

✓ Mirror the behaviour - eg: A pupil is shouting out ‘Sir! Sir! Sir!’ or ‘Miss! Miss! 
Miss!’ etc…Teacher responds with ‘What, what, what’ 
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✓ Reinforce expectations – eg: ‘Susan… (pause) …what’s our agreement (rule) for 
when you want to ask a question? (pause) Use it…thank you.’ 

✓ Reinforce individual responsibility – eg: ‘Sean, when you shout out then I can’t 
hear other people’s opinion. When you put your hand up I will listen to your 
opinion.’ 

✓ Diversion – eg: ‘Are you okay?’ ‘Is everything okay there?’ 
✓ Assertive instruction – eg: Jenny…(pause)…gum, bin, thank you’ 

✓ ‘I’ statements – eg: a pupil is getting angry. ‘I can see you are upset but when 
you have calmed down, I will listen to what your problem is and see if I can help.’ 

✓ Separate the behaviour from the person – eg: A pupil is being abusive. ‘Mike I 
like you but I don’t like the fact that you are shouting at me.’ 

✓ Refocus – eg: a child is talking to another child and has stopped working. 
Teacher says, ‘What should you be doing?’ Pupil is likely to start working 
immediately or reply ‘working.’ Teacher would then reply ‘start working then, 
thank you.’ 

✓ Maybe…but… - eg: (pupil) ‘He’s giving me dirty looks’ (teacher) ‘Maybe he is, 
but I would like you to continue with your work, thank you.’ 

✓ Criticism – thank the child for the criticism and remind them to continue with 
their work/ agree with the criticism them to get on with their work. 

✓ Use humour or a smile to deal with misbehaviour 
✓ Provide escape routes – give pupils two choices – good choice and bad choice 

and leave them to decide. When the pupil conforms, praise the pupil for 
making the right choice. 

 

‘It is the schools which discourage teachers from passing problems onto someone else, 

preferring to face the issue, which have the fewest exclusions and discipline difficulties.’ 

(Alison Brace – TES) 

 

 
Where possible, try to deal with the misbehaviour yourself. If you send pupils to other 

members of staff to deal with poorly behaved pupils, you send a message to the pupils 

that you can’t deal with their poor behaviour. 



17  

CLASS BEHAVIOUR TRACKING SHEET 
 
 
 

FOR WEEK BEGINNING  ……../………/…….. 

CLASS………… 
 

NAME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 
 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 

 


